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University Town, Nanshan District

Shenzhen, 518055, China
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PROFESSIONAL EXPERIENCE

2014 - present, Assistant Professor, Peking University HSBC Business School

July - August, 2013, Consultant, Asian Development Bank

EDUCATION

Ph.D., 2014, Economics, University of Illinois at Urbana-Champaign

M.A., 2007, Economics, Renmin University of China

B.A., 2005, Economics, Renmin University of China

FIELDS OF INTEREST

Labor and Demographic Economics, Development Economics, Entrepreneurship, Public Policy

PUBLISHED AND FORTHCOMING PAPERS

1. Child Gender, Intergenerational Kinship, and Parental Labor Market Outcomes. 2015. Re-

view of Development Economics, 19(4): 892-907.

2. Male Migration and Female Labor Market Attachment: New Evidence from the Mexican

Family Life Survey. 2016. Forthcoming, International Migration Review.

3. Family Linkages, Social Interactions, and Investment in Human Capital: A Theoretical Anal-

ysis (with Xiangrong Yu). 2017. Journal of Comparative Economics, 45(2): 271-286.

4. The Impact of Maternal Employment on Children’s Adiposity: Evidence from the China’s

Labor Policy Reform (with Young Jo). 2017. Forthcoming, Health Economics.

1



WORKING PAPERS

1. The Impact of Parental Education on Children’s Development (with Mengyun Lin, revised

and resubmitted)

2. Does Skill Upgrading Accelerate Returning? The Role of Human Capital in Return Migration

(with Ting Ren and Ti Liu, revised and resubmitted)

3. Repayment Burdens of Mortgage-style Student Loans in China and Steps toward Income

Contingent Loans (with Yu Cai and Bruce Chapman, under review)

4. Financial Constraints, Migration and Female Entrepreneurship (under review)

5. Public Policy Environment and New Venture Creation: Evidence from China (with Xiang

Gao and Sai Lan, under review)

6. Child Care, Work-Family Policy, and Female Entrepreneurship: Evidence from China’s First

Universal Childcare Program (with Mengyun Lin, under review)

WORKING IN PROGRESS

1. Impacts of Migration on Left-Behind Families: Adolescent and Maternal Time Use in Mexico

(with Elizabeth Powers)

2. Child Care, Intergenerational Transfer, and Labor Supply of the Elderly (with Mengyun Lin)

TEACHING

Applied Econometrics

Human Resources and Labor Economics

Economics of Development

FELLOWSHIPS AND HONORS

High-Caliber Personnel in Shenzhen (January 2017)

Recognition Award, 16th Peking University Teaching Competition (December 2016)

Excellence in Teaching Award, Peking University Shenzhen Graduate School (September 2016)
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CONFERENCE AND SEMINAR PRESENTATIONS

2017:Asian Meeting of the Econometric Society (scheduled), China Economists Society China An-

nual Conference

2016: Annual Meeting of Population Association of America, Renmin University of China (School of

Economics), Renmin University of China (School of Labor and Human Resources), 8th International

Symposium on Human Capital and Labor Markets (Central University of Finance and Economics)

2015: Hong Kong Macro Research Consortium (HKUST), 7th International Symposium on Human

Capital and Labor Markets (Central University of Finance and Economics), 15th China Economics

Annual Conference (East China Normal University), International Symposium on Contemporary

Labor Economics (Xiamen University)

2014: 6th International Symposium on Human Capital and Labor Markets (Central University

of Finance and Economics), 14th China Economics Annual Conference (Peking University), CES

North America Conference

REFEREE SERVICE

Journal of Business Venturing, Journal of Population Economics, Social Science & Medicine, Inter-

national Migration Review, China Economic Review, International Association for Chinese Man-

agement Research Conference (ad hoc reviewer), Asia Academy of Management Conference (ad

hoc reviewer)
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